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INTRODUCTION 

The aim of our Code of Ethics is to establish and communicate the core values that guide our 

company’s choices.   

It defines the values that must inspire the persons who work and interact with La Centrale Capital 

Solutions S.r.l. with a view to inspiring positive attitudes by all members of the organisation and 

encouraging the development and strengthening of business activities. 

We also wish to outline and define the ethical and social responsibilities of the operators that come into 

direct contact with us and of all stakeholders that, for any reason, interact with our corporate activities. 

Compliance with the ethical principles that are generally recognised and accepted by our Company is 

essential to ensure a healthy creation of value, providing an excellent basis for growth. 

We are convinced that an ethical approach can be created that ensures compliance with the principles of 

competitiveness, productivity, effectiveness and efficiency required by the market. 

We firmly believe that working according to ethical principles is a key factor to best accomplish our 

corporate “mission”, in harmony with the social environment and with the values commonly recognised 

by the community. 

The Code of Ethics seeks to identify the core business values which the members of our organisation 

(managers, employees, contractors, etc.) and any person who has dealings with or interests related to La 

Centrale Capital Solutions S.r.l. (clients, suppliers, business partners, etc.) must refer to, in order to 

promote correct business management in terms of value creation and optimisation, in compliance with 

the shared ethical values set out in this Code. 

Therefore the Code of Ethics fully embodies the ethical and social values that the activities and conduct 

of any Code recipient must abide by, depending on their respective functions and the position held in 

the company organisation. The Code ensures that the ethical principles are explicit, clear, unambiguous 

and understandable. 

The Code is brought to the attention of any third party that receives assignments from the company or 

has long-lasting relations with it. They are formally invited to comply with its principles and its conduct 

criteria, as part of their dealings with La Centrale Capital Solutions S.r.l.. 

Any person working in the name and/or on behalf of La Centrale Capital Solutions S.r.l. is required to 

always abide by the provisions contained in this code. 

The principles set out in this Code of Ethics are relevant for the purposes of preventing the offences 
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under Italian Leg. Decree 231/2001 and are a key aspect of the preventive control system. 

 

STRUCTURE 

The Code of Ethics (hereinafter the “Code”) consists of the following sections: 

• General Ethical Principles, which generally define LCCS’ behavioural guidelines and its core 

values (section I); 

• Rules of conduct, regarding the relations held with various categories of stakeholders, which 

provide the specific guidelines and rules which LCCS affiliates are required to observe in order to 

comply with the general principles and to prevent the risk of unethical behaviour (section II);   

• Methods of implementation, which describe the control, sanctioning and disciplinary system for 

the purpose of complying with the code of ethics and ensuring its ongoing improvement (section 

III).  

SCOPE AND CODE RECIPIENTS 

The ethical principles, values and behavioural rules set out in this Code must inspire the activity of any 

person who works, either internally or externally, within the Company’s scope of action, including any 

members of the corporate bodies, management, employees, contractors, consultants, commercial 

partners, and any other kind of contractors and external parties working in the name and/or on behalf 

of the Company. 

“Recipients” means any person to whom the rules of this Code apply, namely:  

a. The members of the Board of Directors, the Chairman, the Managing Director, and any other 

person holding a top management position, meaning as such any persons holding 

representative, administrative or management duties, or any persons who, de facto or 

otherwise, manage the Company, wherever they work, whether in Italy or abroad (the 

“Corporate Officers”); 

b. Company employees, including temporary or part-time workers and similar workers; 

c. Any person who, directly or indirectly, permanently or temporarily, has any dealings and 

relations with the Company, or in any case operates to achieve its goals; 

d. External consultants and in general natural persons who hold or intend to hold business 

relations with the Company on their own or on behalf of the legal persons they represent; 

e. More in general, any person who, for any reason whatsoever, works within the Risk Areas on 
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behalf of and/or in the interest of the Company. 

All Recipients are required to be familiar with the Code of Ethics, to actively contribute to its 

implementation and to report any shortcomings and non-compliance, within their respective powers.  

Furthermore, La Centrale Capital Solutions S.r.l. undertakes to facilitate and promote knowledge of the 

Code of Ethics by its employees and whoever works for the Company, overseeing its compliance and 

providing appropriate information and control tools. 

The representatives of the corporate bodies and the managers, in addition to ensuring that any decisions 

and actions taken comply with the contents of the Code, shall spread its knowledge and encourage its 

sharing by employees and third parties who work on behalf of the Company or who have business 

relations with it. The conduct of these managers must also be a reference model for personnel and 

employees, who are required to act in compliance with the Code and to report any infringements to the 

Supervisory Body (see section III). 

Compliance with the rules of the Code is an essential part of the contractual obligations undertaken by 

LCCS employees in accordance with and for the purposes of articles 2104, 2105 and 2106 of the Italian 

Civil Code (Diligence of workers, Loyalty obligation and Disciplinary sanctions). Serious and persistent 

violation of the rules of this Code damages the relationship of trust established with the Company and 

may lead to disciplinary actions and sanctions, without prejudice, with regard to employees, to 

compliance with the procedures provided for by art. 7 of Italian Law 300/1970 (Workers’ Charter), by 

collective labour agreements and by the disciplinary codes adopted by the company. 
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I. GENERAL ETHICAL PRINCIPLES 

This Code of Ethics promotes the fulfilment of the duties of loyalty, fairness and performance of 

employment contracts based on good faith, prohibiting any behaviour and action that may disregard 

ethical rules, company procedures and, in general, the provisions of law. 

Unethical conduct during the pursuit of business activities compromises the relationship of trust 

between La Centrale Capital Solutions S.r.l. and its stakeholders. 

Conduct in which any individual or company attempts to personally gain benefits from the engagement 

of others by taking advantage of their position of power is unethical and may lead to hostile attitudes 

towards the company. 

Unethical, illegal or improper acts include but are not limited to: 

• Gaining benefits for oneself or others through one’s work and/or abusing one’s position or 

authority in the company; 

• Using company assets for purposes unrelated to business activities or their intended use as decided  

by the company; 

• Receiving, using or disseminating any confidential business information; 

• Acting in a conflict of interest. 

I.A RESPECT FOR OTHERS, ALWAYS  

Development of and respect for human resources 

The people who work for La Centrale Capital Solutions S.r.l. are essential for its success. La Centrale 

Capital Solutions S.r.l. protects and promotes the value of human resources in order to improve and 

increase the standards and the competitiveness of every worker’s skills. When entering into and 

managing contractual relationships that involve the establishment of a form of hierarchy, La Centrale 

Capital Solutions S.r.l. undertakes to exercise authority fairly and correctly, avoiding any abuse. In 

particular, La Centrale Capital Solutions S.r.l. guarantees that authority does not turn into an exercise of 

power that is detrimental to the worker’s dignity and independence, and that decisions on work 

organisation safeguard the value of workers. Any request, that may come with threats, violence, favours 

or promises, aimed at persuading Directors, Employees and Contractors to act against the law and the 

Code of Ethics shall not be tolerated and shall be sanctioned. 

 

Integrity of the person 

The Code recipients respect the fundamental rights of people, protecting their moral integrity and 

guaranteeing equal opportunities. La Centrale Capital Solutions S.r.l., therefore, protects the physical 
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and moral integrity of its employees/contractors, ensure working conditions that respect individual 

dignity and create safe and healthy work environments. 

 

Transparency, traceability and completeness of information 

The employees and contractors of La Centrale Capital Solutions S.r.l. are required to provide complete, 

transparent, understandable and accurate information, so that, in their relations with the Company, 

stakeholders are able to make independent decisions and are aware of any interests involved, any 

potential alternatives and any significant consequences. Specifically, when entering into any agreements, 

La Centrale Capital Solutions S.r.l.’s officers shall explain to the contractor – clearly and in a 

comprehensible manner – the contents of this Code of Ethics and the conduct to be observed in any 

possible circumstances.  

Traceability of the decision-making processes by employees shall be guaranteed, in all cases, with the 

support of appropriate documentation, which shall be replicable at all times. 

Reciprocity 

Reciprocity means achieving a transaction level that maximises and optimises the value in an exchange 

between two individuals with fairness, satisfying the needs of both. 

This code is based on an ideal of cooperation aimed at obtaining mutual benefits for the parties 

involved, with respect for their individual roles.   

 

Responsible conduct towards the community and environmental protection 

La Centrale Capital Solutions S.r.l. is aware of the direct and indirect influence its activities may have on 

the conditions, economic and social development, and general well-being of the community, and on the 

importance of social acceptance by the communities in which it operates. 

For this reason, La Centrale Capital Solutions S.r.l. supports key initiatives aimed at constantly 

improving the services it provides to the community and to Government Agencies, while continually 

striving to improve its reputation on the market and its social acceptance. 

La Centrale Capital Solutions S.r.l. regards the environment as a primary asset and promotes its 

protection. Constantly seeking a balance between its initiatives and imperative environmental 

requirements, the Company undertakes to improve the environmental impact of its activities and to 

prevent any risks for the population and for the environment in compliance with applicable legislation. 
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I.B TRANSPARENCY AND MORALITY 

Compliance with laws and regulations 

La Centrale Capital Solutions S.r.l. considers compliance with the laws and regulations in force in Italy 

and in any country in which it operates as crucial. Code recipients are therefore required to comply with 

any applicable law. Under no circumstance is it permitted to pursue or achieve the scope of the 

company in violation of the law. 

Impartiality 

The Company regards equal opportunities as a fundamental value in any dealings both inside and 

outside the company itself.   

As part of its decision-making process, La Centrale Capital Solutions S.r.l. rejects, opposes and 

sanctions any discriminatory behaviour, even if apparently so, which regards the age, gender, health 

status, race, nationality, political opinions, religious, political, moral or philosophical orientations, sexual 

preferences or attitudes of its stakeholders. 

 

Honesty 

In no way may the belief of acting in the interest and/or to the advantage of La Centrale Capital 

Solutions S.r.l. justify any conduct contrary to the principles or ethical rules set out in this Code of 

Ethics or to the procedures which govern all company activities. 

Any person who works for La Centrale Capital Solutions S.r.l., without exception,  shall strive to 

comply with these principles and ensure that others comply with them as part of their duties and 

responsibilities.  

Fairness and potential conflicts of interest 

Any person who works in the name and on behalf of the Company shall carry out their activities with 

fairness, diligence and loyalty towards the other Recipients and any third parties, including clients, 

suppliers, government agencies and private parties. 

Any such person shall accept their responsibility in compliance with the law and ethical principles. 

It is forbidden for Recipients to use any information and assets that me be given to them for 

performing their jobs, for personal reasons or for purposes that go beyond the activities they carry out 

for the Company. 

In any activity, situations must be avoided in which the persons involved in the transactions are, or may 
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even appear to be, in a conflict of interest. 

A conflict of interest occurs when the personal or professional interest of a person holding decision-

making responsibility conflicts with the impartiality that is required by such responsibility and that could 

be affected as a result of the above interest. The existence of a conflict does not mean that there has 

been any misconduct, but it may nevertheless be an advantage when seeking to influence the outcome 

of a decision in order to gain a benefit from it. This includes any case in which an employee pursues an 

interest other than the corporate mission and the balance between the interests of the stakeholders, or 

takes “personal” advantage of any of the company’s business opportunities, in contrast with the 

fiduciary duties associated with his/her position, in the relationship held with La Centrale Capital 

Solutions S.r.l.. 

In the event of a potential conflict of interest, the employee or manager shall report the situation to 

his/her supervisor and refrain from taking any action or making any decision that appears to be in a 

conflict of interest. Any conflicting activities shall be carried out by the supervisor who has no conflict 

of interest. 

Confidentiality 

La Centrale Capital Solutions S.r.l. keeps any information it acquires confidential and refrains from 

seeking and/or disseminating any confidential data, except in cases where express and informed 

authorisation is given in compliance with current laws and regulations. 

Any employee shall keep any news and information they may have received as a result of their duties 

confidential. 

Our Company undertakes to process such data to the extent of and in compliance with the provisions 

of the current data protection laws, with specific reference to Italian Leg. Decree 196/2003 (“privacy 

code”) and relevant attachments. 

Staff members of La Centrale Capital Solutions S.r.l. who are required to process sensitive and non-

sensitive data as part of their job duties, shall always comply with the aforementioned laws and with the 

operating instructions given in this regard by the company itself. 

 

I.C MARKET IMAGE AND PASSION FOR WORK 

Reputational value and protection 

Reputation is an intangible asset, yet La Centrale Capital Solutions S.r.l. regards it as a core value for 
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building credibility and trust in the company, in its services and in its management by the market and 

more generally by the community. Knowledge of and compliance with the Code by Directors, 

Employees and whoever works with La Centrale Capital Solutions S.r.l. are essential to promote the 

company’s transparency and reputation, based on ethical conduct systematically observed by every 

member of the organisation. 

Search for excellence and service-oriented conduct 

In order to encourage the constant search for excellence in our company’s activities and in those of the 

organisation’s members, La Centrale Capital Solutions S.r.l. promotes within the company the continual 

search for conduct that boosts motivation in its employees. 

La Centrale Capital Solutions S.r.l. firmly believes that diligent and passionate work can help every 

member of the organisation turn their daily work into a sequence of creative and rewarding moments 

and lead to Company success, including financial success. 
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II. RULES OF CONDUCT 

II.A RULES OF CONDUCT IN DEALINGS WITH PUBLIC INSTITUTIONS AND THE 

MARKET 

Relations with public institutions, courts and supervisory authorities 

In their dealings with Institutions, Public Authorities and Government Agencies in general, the 

recipients of the Code of Ethics are required to observe the guiding values established herein with 

loyalty and spirit of collaboration, namely the principles of integrity and transparency. 

In this context, La Centrale Capital Solutions S.r.l. and any person working in it, within their respective 

powers and functions, are required to observe and enforce any laws and regulations, to implement and 

enforce any governance rules, to implement and enforce the rules of conduct required by any other 

specific law or regulation, to comply with any regulations established by the agency for environmental 

protection and occupational safety, to appoint the supervisors and persons in charge required by current 

laws, to comply with any industry regulations, to promptly fulfil any statutory requirements, and to 

implement the necessary tools to avoid that the conduct of any individuals may lead to the Company 

being held liable. 

In performing its business activities, La Centrale Capital Solutions S.r.l. operates in a lawful and fair 

manner, cooperating with any Courts, Police Officers and Public Officials who have powers of 

inspection, without posing any obstacle (art. 2638, paragraphs 1 and 2 of the Italian Civil Code). 

La Centrale Capital Solutions S.r.l. requires that the “Recipients of this Code” be fully available to 

cooperate with any officer who may come to carry out any inspections and controls on behalf of 

Supervisory Authorities and Courts. During any legal proceedings, investigations or inspections by the 

Public Authorities, it is forbidden to destroy or alter any records, minutes, accounting entries and any 

other document, lie or make any false statements to the competent Authorities. 

It is forbidden to prevent or hinder – by concealing any documents or using any other stratagems – any 

control or auditing activities that corporate bodies, audit firms or any other control agency may perform 

as required by law. 

When dealing with government agencies it is forbidden to offer, either directly or through a third party, 

money or anything of value such as jobs or business opportunities, to the public official involved, or to 

his/her family members or any individuals associated with him/her. 

When dealing with government agencies, it is forbidden to seek and/or establish any personal relation 

that may positively influence, either directly or indirectly, the outcome of such dealings. 
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II.B RULES OF CONDUCT IN DEALINGS WITH SUPPLIERS, CONTRACTORS AND 

CLIENTS 

It is in La Centrale Capital Solutions S.r.l.’s primary interest that any persons who may engage in 

business relationships with the Company carry out their activities in compliance with the principles and 

values contained in this Code of Ethics. 

The key factors when selecting any supplier of goods or services should be the reliability of the supplier, 

its ability to correctly fulfil its obligations and the quality/price ratio of the goods or service it offers, 

without any discrimination or preconceived idea.  

When selecting third parties entrusted with the performance of any kind of services on behalf of and/or 

in the interests of the Company, including any consultants and professionals, the following must be 

taken into account: experience and expertise; the ability to provide the service; the level of quality 

required, within the expected timeframe; the level of financial commitment required from the provider 

and the guarantees it has provided. In view of the above, the possibility of actual competition between 

suppliers must be promoted. 

The criteria applied for the evaluation of offers shall be easy to verify. Any agreements and 

communications with suppliers, service providers and clients shall be complete, consistent with 

applicable rules, clear and easy to understand. 

Relations with clients, in compliance with corporate procedures, shall strive to meet their expectations. 

Clients must be given accurate and full information about the products and services provided to them 

so that they can make informed choices.  

La Centrale Capital Solutions S.r.l. undertakes to guarantee adequate quality standards for the 

services/products it offers on the basis of predetermined quality levels, and to periodically monitor the 

quality of the services/products offered. 

In their dealings with suppliers and clients, the recipients of the Code of Ethics shall not offer or accept 

any gifts or advantages contrary to the provisions established in following paragraph II.C, Section 

“Gifts, gratuities and benefits”. 

 

II.C RULES OF CONDUCT WITH THE COMMUNITY 

Environmental policy strategies and tools 

La Centrale Capital Solutions S.r.l. undertakes to apply the regulations on environmental protection and 

safeguarding of natural resources, by implementing a number of specific initiatives designed to improve 

the use of limited resources such as energy and water. La Centrale Capital Solutions S.r.l. undertakes to 
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respect the environment by carefully assessing the environmental impact of the projects it develops and 

the activities it carries out. 

Funding of political parties, trade unions and associations 

La Centrale Capital Solutions S.r.l. holds fair and non-discriminatory relations with political parties, 

trade unions and associations generally operating in the world of politics, and refrains from providing 

any funding. 

La Centrale Capital Solutions S.r.l., therefore, shall not grant any kind of contribution, either directly or 

indirectly, to any political parties, movements, committees and political and trade union organisations, 

interest groups, or to their representatives or candidates, both in Italy and abroad, with the exception of 

any contributions due on the basis of specific regulations. 

La Centrale Capital Solutions S.r.l. may accept requests for funding only from bodies or associations 

declared to be non-profit or having cultural or charity purposes. Sponsorship activities may regard social 

issues, the environment, amateur sports, entertainment and art. 

La Centrale Capital Solutions S.r.l., therefore, refrains from putting any direct or indirect pressure on 

political representatives and does not accept any recommendations for employment, consulting 

contracts, or similar appointments. 

 

Gifts, gratuities and benefits 

No gifts of any kind are permitted that may even only seem as exceeding normal business practices or 

acts of courtesy, or that are intended to obtain preferential treatment in the performance of any activity 

associated with La Centrale Capital Solutions S.r.l.. Specifically, it is forbidden to offer any kind of gifts 

to any Italian or foreign public officials, auditors, directors of La Centrale Capital Solutions S.r.l., 

statutory auditors or their family members, which might influence their independent judgment or 

persuade them to procure an advantage of any nature. 

This rule includes both promised or offered gifts and received gifts, including in those countries where 

offering valuable gifts to business partners is a custom; a gift is any kind of benefit (attending 

conferences and events free of charge, the promise of a job offer, etc.). In any case, La Centrale Capital 

Solutions S.r.l. refrains from any practices that are not permitted by the law, by commercial practices 

and by the codes of ethics (if known) of the companies or organisations with which they have any 

dealings. 
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Gifts and acts of commercial courtesy or hospitality are permitted only if they are of a modest value and 

in any case do not reflect negatively on the reputation of either party. They must always be duly 

authorised by the department manager, who shall give advance notice to the control department of La 

Centrale Capital Solutions S.r.l.. 

La Centrale Capital Solutions S.r.l. employees who receive any gifts or benefits not included in the types 

permitted are required to inform their supervisor and the control department which shall assess the 

appropriateness of such gifts or benefits and, if necessary, inform those concerned of La Centrale 

Capital Solutions S.r.l.’s policy on the matter.  

 

External communication 

Information disclosed outside the Company shall be truthful, clear and transparent. La Centrale Capital 

Solutions S.r.l.’s communications to its stakeholders shall comply with the right to information; no 

dissemination of news or comments that are false or biased is permitted. 

Any communication activities shall comply with laws, regulations and professional conduct practices, 

and shall be carried out clearly, transparently and promptly, by safeguarding – among other things – 

price sensitive information and trade secrets. Any form of pressure or favourable treatment by the 

media shall be avoided. 

Relations with the media are reserved exclusively for specifically appointed company departments. 

La Centrale Capital Solutions S.r.l. employees cannot provide any information to media representatives 

or undertake to provide any information without the authorisation of the company department in 

charge. 

La Centrale Capital Solutions S.r.l. employees cannot offer any payments, gifts or any other advantages 

aimed at influencing the professional activities of the media. 

La Centrale Capital Solutions S.r.l. employees requested to deliver news outside the Company regarding 

business goals, activities and results, through the participation in public events, conferences, congresses 

and workshops, or the drafting of articles, essays and publications in general, shall obtain authorisation 

from the manager of the organisational unit they belong to and from the corporate communication 

manager with regard to the texts, the reports drafted and the communication guidelines. 

 

Financial statements and transparent accounting management 

Accounting transparency is based on the use of true, accurate and complete information in the relevant 

accounting records. Any members of our corporate bodies, managers or employees are required to 
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cooperate, within the scope of their functions, to provide a correct representation of the Company’s 

financial situation, assets and operating income, in any internal documents, financial statements, in any 

other corporate communications, and in the information provided to the Supervisory Authorities. 

It is forbidden to engage in any conduct that may negatively affect the transparency and traceability of 

the information reported in the financial statements. For each transaction, appropriate supporting 

documentation about the activities shall be kept in the Company’s records to allow: 

• Prompt accounting entries; 

• Identification of different levels of approval, and separation and segregation of duties; 

• Accurate reconstruction of any transaction, to reduce the probability of any material errors or 

construction errors. 

Any accounting entry shall exactly reflect the content of the supporting documentation. All La Centrale 

Capital Solutions S.r.l. employees shall ensure that the documentation is easy to trace and is filed on a 

logical basis. 

La Centrale Capital Solutions S.r.l. employees who may become aware of any omissions, 

misrepresentations or negligence in accounting or in the documents on which the accounting is based, 

shall report such facts to their supervisor or to the unit they belong to, and to the Supervisory Body. 

II.D RULES OF CONDUCT IN RELATIONS WITH PERSONNEL 

Personnel management 

La Centrale Capital Solutions S.r.l. employees are hired with regular employment contracts, and 

undeclared work or exploitation are not tolerated in any form. 

La Centrale Capital Solutions S.r.l. avoids any form of discrimination, both when selecting employees 

and during the management and development of their career. Applicants’ professional profiles are 

evaluated exclusively for the purpose of pursuing the interests of the company. The department in 

charge of selecting personnel, within the limits of the information available, takes appropriate measures 

to avoid favouritism, nepotism, or any form of patronage during the selection and hiring phases. 

La Centrale Capital Solutions S.r.l. refuses any action which may constitute abuse of authority and, more 

generally, which violates a person’s dignity and his/her physical and mental integrity. 

When being hired and while carrying out their jobs, Personnel receive clear, specific instructions on 

regulations and pay. Throughout their employment, they receive indications that help them understand 

the nature of their tasks and adequately perform their duties, in accordance with their qualifications. In 

order to guarantee high professional standards, La Centrale Capital Solutions S.r.l. recognises and 

enhances the skills of its human resources by providing them with appropriate vocational training tools 
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within the company. 

In the event of reorganisation, the value of each Employee/Contractor is safeguarded, where necessary, 

via training and professional retraining measures, taking into account the abilities and aspirations of 

each individual as far as possible.  

Employees/Contractors undertake to comply with the obligations relating to their duties diligently and 

loyally and are required to protect the company’s assets, by engaging in responsible behaviour, in 

keeping with the operating procedures.  

 

Health and safety conditions 

La Centrale Capital Solutions S.r.l. ensures that its employees/contractors are provided with a work 

environment that complies with current health and safety regulations, by monitoring, managing and 

preventing any risks connected to the performance of their jobs. 

As part of their duties, La Centrale Capital Solutions S.r.l. staff actively participates in the process of risk 

prevention, environmental protection, public safety, and protection of health and safety in respect of 

themselves, their colleagues and any third parties. 

 

Personal data protection 

Confidential information concerning employees is processed by La Centrale Capital Solutions S.r.l. in 

compliance with current regulations, using methods that guarantee utmost transparency to those directly 

interested and inaccessibility to any third parties, except for justified business reasons. 

La Centrale Capital Solutions S.r.l. takes suitable preventive security measures for all databases in which 

personal information is collected and stored, so as to avoid any risk of destruction, loss, unauthorised 

access or dissemination, or unauthorised processing. 

 

Integrity in conduct and commitment to work 

All employees at La Centrale Capital Solutions S.r.l. shall be committed to their jobs and their duties. 

They must carry them out with integrity and comply with the company’s guidelines, rules, regulations, 

and with the general principles of this Code of Ethics. All employees and/or contractors shall behave 

honestly and in good faith, complying with the contractual obligations undertaken and performing the 

requested services. They must also be familiar with and abide by the contents of this Code, basing their 

conduct on respect, cooperation and mutual collaboration. 
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Confidentiality of information 

La Centrale Capital Solutions S.r.l.’s business activities involve the acquisition, storage, processing, 

communication and dissemination of news, documents and other data relating to negotiations, financial 

transactions, know-how (agreements, deeds, reports, notes, studies, software, etc.) which may not be 

disclosed outside the Company pursuant to the relevant agreements or whose improper or untimely 

disclosure may damage the company’s interests.  

Without prejudice to the transparency of the activities carried out and the reporting obligations required 

by current regulations, La Centrale Capital Solutions S.r.l. personnel shall ensure the confidentiality 

required by the circumstances as regards any information acquired while carrying out their work. 

Any information, knowledge and data acquired or processed during their work or duties belong to La 

Centrale Capital Solutions S.r.l. and may not be used, disclosed or disseminated without specific 

authorisation by their supervisor in charge of the unit they belong to and in any case in compliance with 

specific corporate procedures. 

 

Protection against harassment 

During business activities, La Centrale Capital Solutions S.r.l. is committed to maintaining a workplace 

free from any discriminations and harassment as required by law, including but not limited to:  

• Establishing a hostile, intimidating or isolating work environment against individuals or groups of 

workers; 

• Hindering others’ career development for reasons of personal gain; 

• Interfering in the work performed by others without due reason. 

No form of sexual harassment is tolerated and conduct or conversations that may offend the sensitivity 

of other persons shall be strictly avoided.  

Employees who feel they have been harassed must report the incident to the Supervisory Body.  
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III. METHODS OF IMPLEMENTATION 

Supervisory Body 

The Supervisory Body is responsible for assessing any violations of the duties provided for in this Code. 

The Supervisory Body reports the outcome of the investigations to the Chairman of the Board of 

Directors. 

The “Recipients of this Code” are required to cooperate with the Supervisory Body in carrying out the 

such activities, ensuring free access to any documentation it may consider useful. The procedures for 

notifying any infringements of this Code and applying the ensuing sanctions shall be carried out in full 

compliance with the provisions of art. 7 of Italian Law no. 300 of 20 May 1970 and under the terms 

established by agreements and employment contracts, where applicable, regarding counterclaims and the 

right to defence by the person charged with any such infringement. 

 

Reporting by Stakeholders – Whistleblowing 

The “Recipients of this Code” shall promptly report any violation of the Code to the Supervisory Body. 

The Supervisory Body shall analyse the report without delay, by contacting the sender, the perpetrator 

of the alleged violation and any person potentially involved. 

The Supervisory Body undertakes to ensure that the identity of the reporting person remains 

confidential, unless otherwise provided for by law. Reports to the Supervisory Board may be sent: 

by e-mail, to the following address: 

llcs odv231@studio231consulting.com; 

by ordinary mail to: 

Organismo di Vigilanza c/o La Centrale Capital Solutions S.r.l. 

Via Enrico Fermi 4, 37135 Verona  

(the word CONFIDENTIAL must be written on the envelope). 

 

In order to make whistleblowing procedures easier to use, conditions are guaranteed so as to maintain 

the confidentiality of the reporting person and provide him/her with the appropriate tools to address 

any retaliatory action by the injured parties. 

The law itself introduces such safeguards for the reporting person and prohibits any act of retaliation or 

discrimination against the reporting person. As such, any measures based on these grounds (e.g., 
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dismissal, changes in tasks) shall be invalid. 

On the other hand, disciplinary sanctions are provided in the event of unfounded reporting due to 

wilful misconduct or gross negligence by the reporting person. 

 

Disciplinary proceedings and sanctions 

Depending on the seriousness of the defendant’s unlawful conduct, the Company shall take the 

measures it considers most appropriate regardless of the crime being prosecuted or not. Specifically any 

violation of this Code by any employees and/or managers shall lead to disciplinary measures being 

taken, proportionally to the severity or repetition of the violation, or the seriousness of the misconduct, 

in compliance with the provisions under art. 7 of Italian Law no. 300 of 20 May 1970, and the 

provisions set out in applicable employment contracts. 

The provisions of this Code shall also apply to temporary workers who are required to comply with its 

rules. Any violations of the Code shall be punished with disciplinary measures. 

With regard to Directors, the violation of the rules of this Code may lead to disciplinary measures being 

taken by the Board of Directors proportionally to the severity or repetition of the violation, or the 

seriousness of the misconduct, and may go as far as revocation of the appointment due to just cause. In 

the latter case, La Centrale Capital Solutions S.r.l. is entitled to any damages suffered due to the unlawful 

conduct. With regard to suppliers, contractors and external consultants, any violation of the rules of this 

Code is sanctioned by terminating the agreements entered into with them, without prejudice to the 

Company’s right to request compensation for the damages that have resulted from such conduct. 

 

Internal communication and training 

The Supervisory Body is responsible for ensuring that the Code of Ethics is brought to the knowledge 

of any internal and external Recipients involved in performing the company’s business activities. La 

Centrale Capital Solutions S.r.l. arranges specific and appropriate information activities (including 

delivery of a copy of the Code of Ethics to all Recipients and its publication on the company’s website). 

In order to make sure that this Code is correctly understood, LCCS shall do its utmost to promote the 

knowledge of its principles and ethical rules through a special training programme regarding “Italian 

Leg. Decree 231/2001 and Code of Ethics”. 


